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What makes someone great at her profession?
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interviewee mentioned that "If you don't have a macro view of the
project, you might end up incorporating features that don't have a
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Attributes % Essential % Good % Not good
Communication 76.67 100.00 0.00
Quality Assurance 57.78 97.78 2.22
Community Building 50.00 94.44 5.56
Empathy 43.33 96.67 333
Vision 43.18 89.77 10.23
Open Mindedness 41.11 96.67 3.33
Motivation 41.11 85.56 14.44
Patience 40.91 94.32 5.68
Technical Expertise 38.89 91.11 8.89
Domain Experience 36.36 82.95 17.05
Discipline 34.83 88.76 11.24
Availability 24.72 88.76 11.24
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