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Motivation = Question Hars  Ours H* Lakhani  Ours L* Ghosh  Ours G* | Ours
Ql I believe that source code should be open 4 3 4 3 6

Ideology Q2 I dislike proprietary software and want to defeat them 9 10 18
Q3 I want to limit the power of large software companies 8 9 16

Q4 I want to share knowledge and skills 2 2 5

Altruism Q5 I want to improve the product of other developers 3 5 3
Q6 I deeply enjoy helping others 7 2 9

Fun Q7 I have fun writing programs 4
Q8 I feel intellectually stimulated by writing code 1 2 2

Kinship Q9 I like to work with this(these) development team(s) 6 3 7 3 6
Q10 I want to participate in the F/OSS scene 2 3 5 3 6

Reputation Q11 I want to enhance my reputation 3 5 10 5 11 6 10
Reciprocity | Q12 I feel personal obligation because I use F/OSS 6 8 14
Learning Q13 I want to develop and improve my skills 1 1 2 1 1 1 1
Q14 I need the software for my work -+ 7 3 7 12

Q15 I need the software for non-work purposes 5 9 15

Own-Use Q16  Problem could not be solved by proprietary software 7 8 13
Q17  The projects that I contribute to would not make money 12 10 17

Q18 I need help in realizing a good idea for a software product 9 11 19

Career Q19 I want to improve my career opportunities 5 6 8 6 6 7 11
Pay Q20 I am paid to contribute 10 12 20
Q21 Sell products and services related to F/OSS 8 8 20
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Motivation # start # continue Difference
Fun 20 (9.2%) 41 (18.9%) 105% A
Altruism 39 (18.0%) 58 (26.7%) 49% 1
Reputation 9 4.1%) 23 (10.6%) 156% A
Kinship 7 (3.2%) 19 (8.8%) 171% 1,
Reciprocity 28 (12.9%) 39 (18.0%) 39% A
Pay 27 (12.4%) 36 (16.6%) 33% 1
Career 9 (4.1%) 15 (6.9%) 67% 1
Learning 45 (20.7%) 49 (22.6%) 9% A
- Coursework 2 (09%) 0(0.0%) 100% |
GSoC 5 (2.3%) 1 (0.5%) 80% ||
Ideology 28 (12.9%) 19 (8.8%) 32% |}
Own-use 63 (29.0%) 47 (21.7%) 25% |}
Total 281 347 —
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Experienced vs. Older vs. Men vs. Coder vs.
Novice Younger Women Non-coder
Ideology 4.6%* 1.1 1.3 0.4
Altruism 5.6%* 2 1.1 0.5%
Fun 0.4%* 0.5 4.3 4.0%*
Kinship 2.1 0.8 0.6 1.0
Reputation | 0.5 0.9 1.5 0.9
Reciprocity | 1.0 0.7 0.3%* 0.7
Learning 0.2%* 0.3%* 1.2 1.1
Own-Use 0.9 0.6 4.3 1.6
Career 0.1%** 0.6 1.4 1.8
Pay 5.2%* 4. 1%* 1.2 1.1

Significance codes: * p < 0.10, ** p < 0.05.
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Demographics / Motivations Ideology  Altruism Fun Kinship  Reputation  Reciprocity Learning = Own-Use Career Pay
Gender:Man (n=196) 22—14 34—48 13—40 6—16 7—19 23—29 33—40 50—43 9—16 24—28
Gender:Woman (n=18) 2—1 0—4 0—1 0—2 0—1 1—7 2—3 6—1 0—2 2—2
OSS Exp:High(>15) (n=65) 10—38 10—22 6—9 3—4 4—5 8—11 7—5 17—11 2—1 5—16
OSS Exp:Medium(>3&<15) (n=98) 13—9 22—27 2—16 2—6 1—9 12—16 15—15 25—21 35 11—13
OSS Exp:Low(<3) (n=63) 22 6—5 6—19 2—10 2—6 6—11 15—24 18—12 4—12 7—4
Age:(>35 yrs) (n=112) 13—10 19—35 9—16 5—8 5—11 15—16 14—12 24—18 3—6 17—24
Age:(<35 yrs) (n=113) 12—9 17—17 6—27 2—12 2—9 1121 23—32 35—26 6—12 9—9
Role:Coder (n=193) 20—13 30—41 15—43 4—17 6—19 22—30 32—40 56—41 9—17 23—30
Role:Non-Coder (n=45) 7T—17 8—15 33 3—4 2—4 6—9 8—10 7—6 0—2 5—6
Residence:North America (n=70) 9—6 13—20 2—10 3—6 3—5 6—12 11—8 17—13 2—5 11—15
Residence:South America (n=25) 3—4 4—5 1—3 0—1 1—3 4—5 3—7 6—5 1—2 32
Residence:Europe (n=100) 9—7 18—22 10—21 3—9 3—8 14—17 16—17 3223 4—7 9—15
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