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Figure 1: Structure of two interviewed organizations
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Current Position Count

Company Location Count Company Type Count

ML-Related 23
North America 11 Big Tech 6
. SE-Related 9 —
South America 1 ¥ pw— z Non IT 4
Europe 5 = g. Mid-size Tech 11
Asia 10 Dpem.tmgs 1: z Startup 5
- omain Exper
Africa 1 ol P 3 Consulting 2
=28 £r = 2§
= 45

Other Consulting
8.9% 7.1% Big Tech
Domain Expert 21.4%
4% Startup
Operations o3 17.9%
4.4%
Management
1.1% ML-Relat¢
511 Mon IT
14.3%
SE-Related
20.0% Mid-zsize T...

—

38.3%
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